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The year  
of securing 
our future
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2018 signifies a big year for transformation within each 
of our Clubs. With an aggressive program of building 
works now finalised, your Board and management set 
about ensuring members and guests have an ongoing 
high standard of facilities and services. The flow on was 
for our identity to reflect where we are today, why we do 
it and where we are heading in the future, a continuous 
circle that represents us as a collective of clubs and the 
connection shared with our community.

We are motivated to innovate. We continue to reinvent 
ourselves to ensure relevance for our patrons and 
demonstrate our ability to responsibly hold our essential 
social licence within our community. Whilst there is more 
to be done in the near future, we have set the tone for 
reinvesting back into our Clubs for the benefit of our 
community. In turn, we aim to retain your membership.  

We are proud of the almost $2m direct financial and 
in-kind contribution to community and sport in 2018. We 
believe if a community is not thriving or successful then 
those businesses within it are not going to thrive and as 
such, we have a remarkable part to play in supporting 
and connecting our community. One of our greater 
achievements during the year has been our support of 
Women’s Rugby League. Our women players have been 
exemplary ambassadors for the Bears and we have taken 
great delight in seeing their following grow. 

Whilst the Board and management would be pleased with 
a stronger financial performance for the 2018 year, the 
result reflects a positive yet very aggressive repositioning 
of our Clubs. With the transition pain behind us, it is 
important to reflect on the difficult disruptive eight month 
period which impacted critically on two of our four 
venues operations.

Firstly, we closed the doors of the old Lane Cove Club 
in March and the new Club was not fully operational 
until October as the newly launched, The Alcott Lane 
Cove. With 6000 new members in the first six months, The 
Alcott provides the Lane Cove and wider community 
a wonderful new contemporary bar and eatery that 
can accommodate multiple sized events. Whilst the 
immediate engagement by the community continues to 
be overwhelmingly positive, any new venue of this nature 
requires time to establish itself and with the construction of 
500 car spaces directly across the road due for completion 

mid-2020, this Club is forecast to continue growth as the 
events side of our business establishes in addition to the 
core gaming operation.  

Secondly, the entire Seagulls Club gaming floor was 
relocated within the bar, lounge and TAB for over seven 
months whilst the purpose built new indoor and outdoor 
gaming and entertainment lounges were constructed. 
Operations from April through to November were reduced 
and severely impacted by all the lack of space and 
temporary measures in place. 

The financial imposition of having two of our four  
Club venues so impacted was substantial and we are 
so grateful for the patience our members, guests and 
employees have shown during this period of  
significant disruption. 

Norths continued 2018 in line with forecast once its new 
lounge area opened and The Greens North Sydney 
completed an exceptional trading year under the 
difficult spotlight often focused on that venue by North 
Sydney Council. 

Having commenced 2019 with numerous challenges 
in the macro environment, namely two elections, 
housing market uncertainty and the ultimate pinch on 
discretionary spend, we continue to work on ensuring 
better experiences for our members, our people, the 
community and ultimately more value for our members 
and guests.

Engaging our people is a priority for us delivering for our 
members and guests. To achieve this essential step, we 
completed our first phase of integration with the world 
leading Salesforce platform by installing Sage People to 
enhance our interaction with staff. This has improved our 
ability to connect with each other, develop staff skills and 
communicate openly with them in times of change.

Good governance is essential to our continued business 
and our industry as a whole. With four established Clubs, 
and multiple other businesses, we continue to invest in 
developing robust and effective systems to manage risk 
and consistency in application across the Collective.

Innovative business means transforming to be simpler 
and faster. It also includes embracing challenges of 
digital disruption, automation and creating a digitally 

Our year in review
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enabled customer experience with trust at the centre. 
Our competitors come in all shapes and sizes, from  
the likes of Westfield to the local pub operator and 
many in between.

Financially, our focus is on stabilisation of costs and a 
return to strong profitability across all four Clubs whilst 
aggressively reducing debt. There is more to be done. 
Having brought forward our accelerated progression 
plan, we remain attentive to the fostering of growth in  
our Clubs with continued reinvestment to ensure  
ongoing relevance and competitive edge. 2019 will  
see us improve our operational focus whilst we  
continue to plan the execution of the many plans  
currently approved or soon before council.

Your Board was saddened by the recent passing of 
Freddy Thompson. Fred was a stalwart supporter of  
the Bears community, with 65 years involvement with  
the Football Club and 18 years a member of the  
Norths Board. His wise counsel was sought by many  
and freely given. We will miss him.

Finally, the Board and management would like to thank 
our staff for their efforts and dedication to our clubs.  
With increasing competition, digital disruption and 
constant change, we are fortunate to have the staff  
that are up to the challenges being thrown at them. 

Thank you for your ongoing support for the ever 
improving Norths Collective.

2018
$

2017
$

Revenue 57,379,687 55,213,985

Expenses 48,182,604 44,010,127

Operating Profit 9,197,083 11,203,858

Payroll Tax 996,288 843,042

Poker Machine Tax 6,753,196 6,834,442

State Government Taxes 7,749,484 7,677,484

Community Football 970,253 802,783

Community Club Grants 407,221 366,184

Community Other 82,248 79,935

Total Community Support 1,459,722 1,248,902

Profit / (Loss)  
before Income Tax

(12,123) 2,277,472

Income Tax Revenue 30,316 7,716

Profit /  (Loss) for the Year 18,193 2,285,188

Unrealised Loss  
on Derivatives

(546,972) (5,003)

Total comprehensive income 
/ (Loss) for the Year

(528,779) 2,280,185

2018 FINANCIAL STATEMENTS
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It was a  
year for...
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We reach out to 

305,325 
people 

across 67 LGA’s in NSW

We have grown to

52,586
members across  
Norths Collective 

With the relaunch of The Alcott 
our Lane Cove members  

grew x 6 times! 
575% up 
from 20176046From 

900 to
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We reach out to 

305,325 
people 

across 67 LGA’s in NSW

Our revenue for 2018 was

$57,379,687
$2,165,702  
increase from 2017

350
Total employees 
across all venues

Over
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How we did it

We opened 
The Alcott.

We redefined our branding  
across all venues.

We are redeveloping a new  
and improved digital presence.

We established 
Norths Collective.
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A new way 
forward – 
Building 

our brand.
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We reinvested…

10Million
$
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Creating 
better spaces 

for you!
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$1,473,083 

We invested
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Into the growth of our communities,  
giving back through our sporting  

and social initiatives. 

$404,875  
in kind donations

PLUS 
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2019 onwards
The start of a new chapter...  

Introducing Norths Collective!   
New name, same game

Norths Group will become known 
as Norths Collective, aligning a fresh, 

new, contemporary group brand 
identity and digital presence with 

where we’ve evolved to today - an 
energetic, welcoming, innovative and 
forward thinking collection of clubs - 
ensuring our long-term sustainability, 
consistency and engagement with 
the communities in which we serve.

2020 & beyond
The future is bright and full of 

opportunity with further investment 
into developing our people, the 

experience we offer and the 
sporting, social and environmental 
impact we have for our people...  
our clubs are a unique collection  

and connect our communities.

1955
North Sydney Leagues Club Ltd is 

established – home to The Mighty Bears.

Dec 2016
Norths Group see the potential in 
expanding the offering of clubs, 
amalgamating with and bringing  

The Lane Cove Club under our wing.

Nov 2018
Norths Group invest in the future – 

becoming clear on our mission, what 
is true to us and what the future looks 
like. We’ve freshened up our brand 

identities, developed solid strategy and 
a digital presence for the group that  
will carry us into 2019 and beyond.

July 2018
A full makeover and new lease of life 

is brought to The Lane Cove Club, 
reopening its doors as The Alcott.

2010
We get active, adding two dynamic 

health and fitness clubs,  
Norths Fitness and Revolution at 

Seagulls to our portfolio.

1998
Formerly the biggest club in NSW, 

Seagulls joins the Norths family, taking  
it out of administration and fast tracking  

it to become the club that it is today. 

1991
We join forces with North Sydney 
Men’s & Women’s Bowling Club, 

continuing on the tradition of  
many generations past.

2014
The old proudly meets the new 

and November sees a $1.5 million 
refurbishment and a turning point 

for Norths Group, with the re-launch 
of the Bowling Club as The Greens, 

transforming it into the contemporary 
hub for community that is today. 

What’s Next?
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Connecting 
our 

Communities
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Our Purpose 
We exist to bring people together, 

building connections, unity and 
driving the growth of our local 

and wider communities, inspiring 
others to put people at the centre 

of everything we do.

Our Values 
Our core values reflect the innermost philosophy behind 
Norths Collective and everything our brand does –  
from what we produce, how we behave and speak to 
the world. We live and breathe these every day –   
they are who we are and make us stand out. 

Honesty
We make the choice to show empathy, to 
speak up and be heard and believe in being 
present in building sincere connections 

Courage
We pursue our passions and beliefs  
with strength and perseverance

Integrity
Be real, be you, be true -  
we do the right thing

Respect
We treat each other with care and consideration 
and value the differences among us

Excellence
What we do, we do well

Openness
We’re open to change and new ideas, we 
believe every person’s voice and perspective 
counts and we explore ways to grow our 
business and make it better
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Our role in the community 
is integral to everything we 
do, as a forward thinking, 

innovative, fresh and 
competitive brand that is 

Norths Collective 
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To move forward, you have to give back, and that  
is the start of a continuous thread that runs through 
the fabric of our community and ties us together.  
A story about people  – friends, families, 
generations and the greater good, our 
responsibility and of the power of giving back. 

North Sydney Leagues club was established in 1955 
and was built on the foundation of bringing people 
together, creating connection, unity and driving the 
growth of our communities inspiring others to put 
people at the centre of everything we do. Every 
small step is a continuous movement forwards, 
towards empowering and inspiring positive change 
and improving the social cohesion of our community.

Norths Collective is led by a Board & Management 
team whose progressive approach has allowed 
the portfolio of clubs to grow to what they 

From Group to Collective 

And so as we continue to move forward and evolve, the flow 
on was for our identity to reflect where we are today, why we 

do it and where we are heading in the future, a continuous 
circle that represents us as a collective of clubs and the 
connection shared with and between our community.

are today – a collection of dynamic clubs and 
health and fitness centres – Norths, Norths 
Fitness, Seagulls, Revolution Health and Fitness, 
The Greens and The Alcott, all serving their 
communities throughout Northern Sydney, Tweed 
Shire and the Southern Gold Coast areas.

As a forward thinking, fresh and competitive brand, 
we are leaders in the club and gaming industry and 
bring an energetic, welcoming, light-hearted spirit 
to everything we do. Bringing people together, 
through the sharing of exceptional food, drinks, 
events, health and fitness and entertainment 
experiences. A not for profit business, we are 
passionate about our commitment to giving back 
through sport, social and sustainability initiatives, 
allowing people to live more meaningful lives, as 
we are Norths Collective and connection is part of 
our every day.

Group 
def.

“A number of  
people gathered 

together”

+
Connection 

def.
“Of being  
joined or 
unified”

Collective
The connection  

shared between  
people as a  

group
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2018 will always be known as the year The Alcott 
opened. Norths Collective saw this as a key 
opportunity in strategically partnering with Lane 
Cove Club, a core part of the local community, 
driving forward and making it happen over a year 
period. Norths had the vision to see the huge 
potential and benefit in expanding the offering of 
the group portfolio for its members. In February 
2018, the refurbishment and planning commenced 
to bring a new lease of life to the club, and in 
July 2018 the doors to The Alcott swung open 
welcoming back its members and starting a new 
journey for the club, the community and for the 
Norths Collective.

At The Alcott we aspire to inspire. The re-design has brought a breath of fresh air and feminine charm to the 
club, merging the old with the new, paying tribute to our heritage with a contemporary edge and elegance 

to the mid-century design. ‘The Alcott’ as it is now known, means “from the old cottage”  
and the foundations from the original cottage that was built on the site still lie here.

The Alcott is a contemporary multipurpose dining 
and social space, welcoming and approachable; 
it’s a place for all ages. Bringing its heritage, 
personalised guest experience and quality, 
seasonal Mediterranean inspired food and drinks 
to the local Lane Cove and wider communities. With 
its charming alfresco terrace surrounded by lush 
greenery, this is an elegant urban oasis inspiring a 
sense of authenticity, individuality and possibility, 
making a difference to the quality of people’s lives.
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Edgy

Elegant 

Bold

Charming with a  
glamorous streak 

Welcoming 

Calm, yet invigorating 
& energizing 

Feminine 

Imaginative



Bound by a goal of bringing communities together, building strengthening bonds within these 
and uniting a sense of ‘us’ in friends and families by celebrating the things in life that really matter

The Greens has always been centered around 
community, from the dawn of time…. well, back 
in 1888 on the 25th April to be precise, in St 
Leonards Park, the North Sydney bowling club 
was established and with that something very 
special began – sport, camaraderie, competition, 
connection and bonds formed between friends, 
family and peers, all tied together, as community 
brings us together.

The Greens was founded with an adventurous, 
playful spirit and a passion for eating, drinking, 
sharing a spirited game of barefoot bowls with 
friends, played in the open air with the best 
harbour backdrop Sydney has to offer, fire pits 
with sizzling slow cooked meats, great music, the 
spark and good time vibes all coming together to 
form the urban precinct that is The Greens. 

The Greens shares its home with the North Sydney 
RSL sub branch who support returned, ex-serving 
and current serving ADF personnel and their 
dependents in the local community. Anzac day 
was one of 2018’s highlights with over 1500 people 
gathering for the Anzac day dawn service.  

It was a magical morning with the commemorative 
address followed by a memorial wreath laying by 
dignitaries, local businesses and school students. 
As the sun came up, The Greens team stepped up 
delivering hundreds of brekkie rolls and freshly 
ground, hot coffee to the community. A beautiful 
day to pay tribute, to come together and be part 
of something special.

With 2018 came the launch of the new website, but 
also saw a number of significant capital projects for 
the property. As we have got busier and grown, 
so have our operational needs with several major 
projects completed improving and raising the 
bar across the board. We established a new staff 
room, toilet facilities, additional internal cool room 
space and general back of house improvements 
for improved efficiency, better storage space and 
some other extra touches for a better looking 
venue. 2019 will see more improvements to come 
and we are currently working on a beautiful new 
outdoor bar, coming on line in time for next 
summer. Hello Aperol Spritz!
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Adventurous

Energetic

Fun & Playful

Light-hearted

Welcoming 

Youthful

Contemporary 
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The power of sport, respect, tradition and the 
love for the great game of rugby league was 
the foundation that North Sydney Leagues Club 
was built on, holding the honour of serving as 
the home of the Mighty Bears since Norths was 
established in 1955.

This team has brought families and friends 
together where it holds a special place and 
has become ingrained in the fabric of the North 
Sydney community ever since. The Bears fans 
remain constant, they have always stood by their 
team, because regardless of what the final score 
is, no matter what changes from season to season, 
or even game to game, the connection forged 
and dedication to the team lasts a lifetime and 
this same power of connection and loyalty to and 
within our community is what drives us today.

Our focus has broadened and 2018 was another 
fine year of supporting a range of sports and 

Norths is an entertainment, food, beverage, events and recreation hub; and a cornerstone of the North 
Sydney area. Through its longstanding dedication to upholding the rich heritage of sporting tradition 

passed through generations, this not for profit business is centered on giving back, being a leader and core 
driver of growth in the wider North Sydney community and allowing people the opportunity and support 

to lead richer, happier and more fulfilled lives

social initiatives, as we passionately believe in our 
commitment to and responsibility to giving back and 
exploring how we can help open doors and provide 
opportunities, breaking down the social gaps in 
the Northern Sydney communities. We encourage 
and embrace a ‘forward thinking’ approach to 
everything we do and 2018 saw Norths zeroing in on 
addressing the challenge of energy management 
and creating sustainable futures, hitting targets for 
energy, gas, water and co2 reductions. Our people 
and culture team worked across a huge project also, 
planning and setting up processes to implement 
and move  the Norths People and Culture system to 
a new global cloud platform in 2019 – Sage People 
in partnership with Saleforce. This will transform the 
way Norths and now Norths Collective operates, 
boosting productivity and providing a better 
workforce experience and happier team as putting 
people at the center of everything we do is a key 
part of our ongoing success.



Forward thinking

Friendly & warm

Enthusiastic  

Dependable 

Honorable 

Sincere
JAN – MAR ‘19

JOY

Live Music
Every Friday from 8.30pm & Sunday from 1pm

PLUS DJ’s every Saturday from 9pm
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2019 sees continued development through a revamp of our events spaces, offering our community a place to 
host functions and events of all sizes and occasions, from birthday celebrations to corporate presentations.  

We will make your Seagulls events experience one to remember; watch this space!

Seagulls has evolved over the course of the past 
four decades, but the heart of Seagulls remains the 
same - a home away from home to meet, share 
and be social. A space where you can depend on 
honesty as well as a down to earth and friendly 
approach. Seagulls is a place where everyone 
feels valued, appreciated and respected in the 
community and where deep and meaningful 
connections are formed with one another... 
because some things never change.

Where sea meets land and lagoon with a beautiful 
lakeside backdrop, Seagulls brings that laidback 
seaside vibe of the Tweed and Gold Coast region 
to our community. Comfort, the quietness of life, 
an exceptional climate, clear blue skies and palm 
trees swaying in the cool, coastal breeze with just a 
ripple on the water. We’ve carved out our own little 
piece of paradise here. We are all about delivering 
our state of the art health and fitness centre, 
our Tabatinga Family Fun Centre, and multiple 
events experiences with the same down to earth 
friendliness. We love hosting special community 
events, where we have the opportunity to 
showcase a range of live music and entertainment. 
The warmest hospitality combined with fresh, 
seasonal, locally sourced produce is what elevates 
us within the community.  

2018 has been a year to reflect and review here 
at Seagulls, taking action to improve our gaming 
spaces and product offering. We’re consistently 
evolving, working on better experiences for the 
enjoyment of members and the local community.  
We embarked on a full overhaul of our gaming 
space, expanding our offering, with new machines 
including the latest technology and games, plus 
creating a fresh, contemporary space in which to play.

Food has seen a great deal of focus this past year, 
with Juan Hernandez our Head Chef creating new 
dishes, refining the menu and testing out some 
healthy specials for our green bowl lovers. Our 
restaurant Lot two sits right at the heart of the coast 
overlooking the water. Chef Juan is passionate about 
providing our members a taste of what the region 
has to offer. What’s best right now and in season, 
fresh and sourced from local markets is what drives 
his constant will to impress. The perfect blend of 
whole fish, meat from suppliers up and down the 
coast, as well as the service of crispy pizzas from our 
wood-fired oven is what everyone is talking about. 
The classics have certainly not been forgotten. Juan 
and his team aim to share a sustainable modern 
Australian menu with a coastal twist. Right now our 
food and service is better than ever.



Honest

Friendly 

Caring & warm

Dependable

Light-hearted
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Healthy vibes.  
Better lives.

114,559
Visits from Norths Collective members to our  

fitness classes last year to box, bend, step, flow, cycle, 
stretch, dance and to have fun! That’s a whole lot of 

people getting fitter and 6,360 hours of classes!
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Norths Fitness again proved in 2018 we are 
the top of our game, we are proud of what 
makes us different inspiring our members 
to get active and make health part of their 
everyday. We got sharper and stronger, 
adding extra fitness classes like boxing, 
ballet, tap and outdoor warrior – these 
are in hot demand as we raise our game 
every year, covering all bases and fitness 
levels. We also invested in new kit, expert 
trainers, plus make it easier for you to be 
active with our crèche, team of onsite 
physiotherapists and experts, challenging 
you to build strength, stamina and to bring 
balance and health to Northern Sydney.

Our team at Revolution always bring their 
A game and 2018 was no exception.  
We helped our members get focused 
and on track to hit their fitness goals. 
From exercise physiologists, personal 
trainers, sports massage therapists, pilates 
and yoga instructors and bootcamp drill 
sergeants or a trainer to take you for a 
spin, we are always working to raise our 
game. With an on site crèche, all the latest 
fitness technology, stretching, studios and 
weights, we’re starting a Revolution –  
get active.   

We now have 

4,671 members 
across Norths Fitness and  

Revolution Health & Fitness

2.9% up 
from 2017
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To  
Move  

Forward
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To  
Move  

Forward

You  
Have to  

Give Back
– Oprah
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We support  
sport.
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What they do
Tweed Heads Seagulls Rugby League and Junior 

Rugby League Football clubs were founded in 
1908 and they have being going strong ever since. 

Tweed Heads Seagulls are proud to play in the QLD 
Intrust Super Cup, the state-wide semi-professional 

competition. Our Tweed Heads Seagulls RLFC is 
also a feeder club to the Gold Coast Titans who 
form part of the National Rugby League (NRL). In 

addition, Tweed Heads Seagulls RLFC have teams 
in the Hastings Deering Colts and Mal Meninga Cup 
competitions. Through our commitment to nurturing 

the talent of our juniors, many players have gone 
on to play at regional and state levels, with several 
gaining entry into the NRL as well as representing 

Seagulls overseas at an International level.

How we help them do great work
Tweed Heads Seagulls are sponsored largely by 

Seagulls Licenced Club. This support puts the players 
on the fields and makes the games happen. This level 

of sponsorship also contributes to the financing of 
the administration and staff costs, the team that leads 

the 140 strong players within the senior club team  
and the 180 strong junior player team.

“2019 is set to be another 
strong, successful year with 

Seagulls RLFC excitingly 
securing a spot in the SEQ 

Women’s Rugby League 
competition; with Kiwi Ferns 

head coach Kelvin Wright 
leading the charge.”

The 2018 season saw Tweed Heads Seagulls make a strong run to the finish, narrowly missing  
out on the finals. Head Coach Ben Woolf is confident the 2019 squad is well ahead of the game 
with the team better prepared and in far superior shape compared with the same time last year.

2018 
Highlights 
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What they do
In season 2018 the North Sydney Bears competed 
in the New South Wales Intrust Super Premiership, 

Harvey Norman Women’s Premiership, Jersey Flegg, 
SG Ball and the Harold Matthews competitions.  

2018 saw the introduction of the Jersey Flegg 
team - the under 20s men’s side. Players in these 

competitions are on the pathway to the NRL, with the 
expectations and provisions of a high-performance 

program in place for these young athletes.

2018 saw steady growth for The North Sydney Junior 
League, with a wide span in the North Shore and 

Northern Districts. 8 clubs participated in total, starting 
with players from u/6 through to A-grade.

How we help them do great work
The North Sydney Bears and the North Sydney Junior 

League operate due to the ongoing significant 
support of the Norths Collective, Between both 

football divisions, there are over 1,200 combined men 
and women participants, with Norths providing the 
players, officials, refs and volunteers an opportunity 
in the community to be involved in a sport, in a safe,  

fun and supportive environment.

“We thank and 
acknowledge again the 
support of the Norths 

Collective for what they 
do for both the Junior 

league, the North Sydney 
Bears and the whole 

community.”
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What they do
In season 2018 the North Sydney Bears competed in 

the Harvey Norman Women’s Premiership competition, 
where the proud North Sydney women’s team put their 

hand up to be counted. This new team led by Coach 
Ben Gardiner brought energy and excitement to North 

Sydney Oval and were outstanding ambassadors 
as our first ever girls team. Don’t underestimate the 

determination of these young women!

 This a truly exciting time for The North Sydney Bears, 
as we see a cultural shift and movement towards the 
support of women in football across Australia. Due 
to this there is now a new focus and opportunity for 

women to complete in rugby league. Seeing women 
playing and the intensity of the game, is inspiring a 

whole new generation of girls to get involved and have 
fun with it. Women and girls Rugby League is now the 
fastest growing area of the NRL. Women want to play, 

not only at a national level but also at a community 
level, being part of something special and making 
history, supporting women in sport everywhere.

As a club, we will move into a new era for the 
Bears, heading into 2019 with 5 sides representing 
us in Harold Matthews, S.G Ball, Jersey Flegg, 
Canterbury Cup and women’s open age Harvey 
Norman Cup for the second year, an exciting 
opportunity to compete at the elite Rugby League 
level in NSW. It will be a year of hard work, grit and 
determination, building and developing the teams 
with Head Coach Jason Taylor back in the Bears 
colours. Exciting times ahead – here’s to 2019!

2019 Highlights 

NORTH SYDNEY BEARS WOMEN’S OPEN AGE DIVISION

How we help them do great work
The North Sydney Bears and the North Sydney Junior 
League clubs and operation are largely driven by the 

ongoing generous support by Norths Collective and 2018 
was no exception - with their  funding for the women’s 

program and commitment to the Women’s 2018 inaugural 
season, enabling these women the opportunity to join  

the first ever girls team - exciting times!
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What they do
Bringing netball to the community since 1969.

How we help them do great work
Northern Suburbs Netball Association (NSNA) is 
incredibly grateful to Norths for their continued 

sponsorship of NSNA in 2018.  The funds have meant 
our Representative Program has had better access to 

coaches, coach development and  
player development. 

Norths support in 2018 has brought a real sense of 
community and camaraderie to our Association, 
where whole teams and families head to Norths 
Collective venues for post match gatherings and 

events – the perfect time to give credit where 
credit is due, have a friendly team de-brief and is 

also a great space for the girls and their families to 
celebrate their victories over a great meal. As we 

do know one thing for sure - bonding and keeping 
heart off the court is as important as what happens 

on the court and this sense of community is  
what drives the association. 

“Northern Suburbs Netball 
Association thanks Norths 
Collective for contributing 
to our Association and the 
growth of women’s sport 
in the Northern Suburbs.   

Go Norths Collective!”

The teams were in top form and the results showed! The Metropolitan Division 1 team making 
it all the way to the Grand Final!  The U17s came in 3rd place at the State Titles and the Junior 
Rep Teams all achieved places in the top 8 across the State at the State Age Championships.  

2018 
Highlights 
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What they do
Northbridge football club is one of Australia’s largest 
football clubs with 2,300 players from the little ones 
aged 5 to the 65 year old seniors. The majority of 

players compete in the local Northern suburbs 
football association competition. North Shore 

Mariners is the state representative program which 
competes in the Football NSW competitions and is 
the Sydney based academy to the Central Coast 

Mariners A League club. 

How we help them do great work
The support Norths contributes filters through all parts 
of the club, from the under 6 MiniRoos to the Over 45 
seniors. The partnership also allows our community 

football club to provide top class facilities for the 
events that are a core part of the clubs operation 
and it’s ongoing success. As the club grows, so 

does the demand for fantastic events spaces to host 
350+ people. The Norths events team tailor amazing 
events packages, individual to the football club and 
their needs, always making it an event to remember.

“Northbridge Football Club 
thanks Norths Collective for 
the ongoing support of our 
community football club, 

with this pathway opening 
opportunities for our players 

and coaches to reach a 
national level competition.”
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also Supporting

North Sydney RSL Sub branch

Croquet DartsSnooker NetballFishing Dragon Boats

Golf HockeyBowls CricketBaseball Indoor Bowls

Table Tennis TennisSoftball SquashJunior League Runners

Euchre PhotographyBridge Chess500 & games S.E.A.T.S

The Greens proudly share their club with the North Sydney RSL Sub-branch.

The North Sydney RSL sub branch provides well-being, care, compensation and 
commemoration of returned, ex-serving and current serving Defence force men, women and 
their families in the local community, raising awareness towards a more progressive Australia.

We salute to the past, present and future, for the honor and courage shown  
by our men and woman serving for our country will always be remembered.

Intra clubs

Norths Collective supports sport across all areas of our community and in addition to Rugby League, we 
also offer a whole range of other special interest community and sporting Intra clubs. Everyone is welcome 

to join and give something new a go, to be part of one of our clubs within our bigger club collective.  
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At Norths Collective we believe in opportunity and  
this is equal for all our employees regardless of gender.

As a collective of clubs, we are committed to addressing gender representation and supporting 
women in the workplace. We have initiatives and targets in place to reach a 50/50 gender 

balance, as it is our goal to have a workforce that reflects the mix of our membership throughout 
the collective and the communities in which we serve. Gender plays a big part in this, so it’s  

important to us that women are properly represented across all levels of the business.

Reducing the gender divide

Women & Men. 
Like for like.
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Giving back.  
Social impact.
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What are they all about
Vision Australia work in partnership with more than  
25 thousand Australians who are blind or have low 

vision to help them make the possibilities they 
choose a reality, allowing them to live their best lives. 

How we help them do great work
Norths support the Orientation and Mobility training 

Program providing the means to offer tailored 
support and white canes to move confidently and 
safety about their own homes and out in the local 

community. Also allowing Vision Australia to offer the 
Information Library Service. Only 5% of the world’s 

information is accessible to those that are blind.  
Vision Australia circulate 693,010 books, magazines, 

newspapers and podcasts each year. 

Why it works
People who are blind or have low vision remain 

connected to their communities and to the rest of 
the world. Opening up the possibility to delve into 
any recreational, social, political, business, work or 
any interest they so wish to explore, allowing the 

same opportunity to independence and a world of 
information and connectedness.

“Thank you to Norths 
Collective for the generous 

ongoing support of our 
Orientation and Mobility 

Program, benefitting those 
who are blind and with 
low vision living in the 

North Sydney community 
to transform their lives.” 
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What are they all about
Dance Chance is a community of people who 

utilise dancing to overcome the social barriers of 
disability, by providing weekly classes for those 

with intellectual and physical disabilities to  
experience the joy of dance.  

How we help them do great work
2018 was an exciting year for Dance Chance as 

they celebrated 10 years. Looking forward they are 
setting themselves up to be financially sustainable 

and Norths provided a grant that had allowed 
Dance Chance to build that fund, ensuring they  

have long-term security with staff, 
 insurance and class costs.

Why it works
Through the magic of dance, the classes provide 

people with a disability an opportunity to enhance 
their health and fitness, build friendships, social skills 
and confidence and feel connected to a community.

“We’re so proud of our 
partnership with Norths 

Collective and grateful that 
they see the same bright 

future for us we do.”
Jessica Timmins,  

President of Dance Chance

DANCE 
CHANCE
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What are they all about
The Kirribilli Centre work to promote and enhance 

the wellbeing of the community by providing 
programs and courses, activities, services and 

resources at their welcoming neighborhood facility.  

How we help them do great work
Norths contribution allowed The Kirribili Centre to 
offer ‘Being Mums’, a unique program for Mums 

that are suffering physically and mentally, creating 
a community where they have the chance to learn 

coping skills, access counselling from trained 
professionals and a friendly support network  

where mums can meet others in a similar  
situation to themselves. 

Why it works
A large majority of our mothers are socially 

isolated, which only compounds their situation 
and tragically can often lead to mums feeling 

suicidal. Being Mums, run by The Kirribilli Centre 
staff and a team of psychologists, offers a program 
whereby they create a community for their mums. 
Most importantly, they leave the program with the 
necessary ongoing support networks put in place, 

which the program offers. 

“Being Mums was a godsend 
for me. I had moved here from 
overseas and felt alone, scared 
and did  not understand why I 
couldn’t bond with my baby, I 

felt like a failure. I thought I was 
a bad mother and basically felt 

overwhelmed. To meet a group of 
other mums who felt similar, was 
comforting. Lil, Jane and Tracey 
were incredible, and the other 
mums have become friends.”

Jessica* A Being Mums participant 
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What are they all about
For the past 30 years Phoenix House has provided 
early intervention and support services to the most 

challenged young people living in Northern Sydney 
and delivered life-changing outcomes.

How we help them do great work
Norths contribution continues to allow Phoenix 

House to provide support services and programs 
to more than 300 young people and their families. 

Specifically the funding for the Transit program, 
an alternative education program which focuses 

on building living skills and ensuring sustainability 
through reengagement back into education or 
progression into the workforce, supported with 

counselling services, case management and 
workshops to boost resilience and social inclusion. 

Why it works
Prior to attending Phoenix House Youth Services, 

young people are often disengaged from 
education due to a number of adverse factors, such 

as family breakdown, substance abuse, bullying, 
mental health issues and homelessness. Phoenix 

House provides support in developing individual 
life and learning plans, getting the young people in 

the community work, life and learning ready. 

“After graduating, over 
70% of the students 

expressed their desire 
to further their studies, 
primarily enrolling into 

Certificate III courses 
or progressing their 

academic studies towards 
attaining their HSC – 

forging a new path for  
a better future.” 
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Social Initiatives 

Men of League  •  Give Me Five for Kids  •  BetSafe  •  The Family Centre  •  Synergy Group 

Tweed Heads Coast Liquor Accord  •  Shaping Outcomes  •  Twin Towns Kindergarten Association

Tweed/Byron NSW Police Command  •  Rotary Club of Currumbin-Coolangatta-Tweed  

St. Vincent De Paul Society (Fred’s Place)  •  Murwillumbah Community Centre  •  North Shore Liquor Accord

Tweed Community Support  •  Learning Links  •  Crows Nest community Centre  •  Delta Society 

Odyssey House  •  Stroke NSW  •  Studio A  •  Your side  •  Gidget Foundation Australia

North Shore Woman benevolent association Mary’s House  •  St Vincent De Paul Society – The Shelter project

Taldumande Youth services  •  Discounted accommodation for members Fingal bay, Sussez Inlet and Urunga

Community Partnerships 

QANTAS Pathfinders Revue  
Norths work closely with Qantas Pathfinders - a volunteer fundraising committee dedicated to raising funds 

for The Royal Institute for Deaf and Blind Children. The RIDBC support Australians who have hearing or vision 
impairment offering research, support options and a broad range of specialist services and therapies for 

children and adults. Every year Norths host the annual Qantas Pathfinders Revue - where a host of international 
and local celebrities, famous compares and a bunch of cabin crew, ground staff, pilots and their friends and 
family come together to put on 5 nights of amazing shows at Norths. These nights of non-stop laughs and 

entertainment saw us raise over $150,000 for the kids at The Royal Institute for Deaf and Blind Children in 2018.

Stars of the North, Dance for Cancer 
2018 saw Norths partner with the Cancer Council to host  Stars of the Norths, Dance for Cancer fundraising event, 
where local community “stars” with no dance experience teamed up with professionals to perform in the name 
of entertainment. These local heroes fundraised and danced their way onto the stage, joining the fight against 

cancer and raising over $100,000 for Cancer Council NSW. One of our Norths staff members Cassie Wallace was 
put forward for the Volunteer of the year award for her efforts in 2018– Go Cassie!

Animal Welfare League QLD  •  March for Melanoma  •  The Family Centre  •  Rotary Club of North Sydney

Probus Club of North Sydney  •  Dreams 2 Live For Shitbox rally 

Staff led Vounteering
Learning Links 

Norths Staff worked one-on-one over 10 weeks with students from Anzac Park Primary School on  
The Reading and Counting for Life programs. These kids were put forward as requiring a  

little extra assistance to help bring them up to an age appropriate level in English and Maths.

 Feel Good Nights 
One of our Norths staff helped shop, prepare and cook dinner for the Phoenix House crew. An evening  
event of dinner, relaxation and fun for challenged and disadvantaged young people in the community

 Interview Preparation Sessions 
People and Culture team delivered interview preparation workshops for  
students from Phoenix House – helping them to prepare for the real thing

Phoenix House Futsal Competition  •  Daffodil Day  •  Cancer Council Family Centre Christmas Gift Wrapping 

Melanoma March  •  Give Me Five For Kids  •  Fred’s House sleep out & winter collection for the homeless

also Supporting
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Making 
real change.

We understand the significance of the role 
we play in our community and we’re making 
real change as leaders in sustainable practice 

across our sector, focused on finding innovative 
sustainable ways to grow, while protecting the 

planet and the resources we have left. 
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We are serious about our commitment to measuring and managing our environmental 
impact and have achieved ground-breaking savings with global energy management 

experts focusing on digitization and smart technology to monitor, analyze and report on 
our sustainability measures and practices. This is important for not only the planet and our 

communities, but for the financial sustainability of our business for years to come.

We’ve saved $1.3million 
in energy and water in 4 years

Through our water-saving measures,  

we’ve saved 9.5 Olympic-size 
swimming pools of water. 

That’s 34% down on last year

And we’ve installed a PulpMaster System 
in the kitchen to remove food waste from 

the general waste collection and put it 
into fertiliser production instead

Through using less energy  
in our everyday activities,  

we’ve saved 257 cars  
worth of CO2 emissions

We’ve also installed low flow taps 
and showerheads for water savings 
and swapped to LED lights to save 

energy because every little bit counts

Less electricity used equivalent to taking  

244 homes off the national grid

1,442,789 
kWh 
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RESPONSIBLE GAMBLING 

We are founding members of the BetSafe 
Responsible Gambling Program – a leading gaming 
program of its kind in the world. BetSafe offer a 
complete program cultivating an environment which 
opens up paths for people to come forward before 
they hit crisis point. We all appreciate the recreational 
and social side to gambling; as a business we need 
to be aware of the people for which it becomes 
anti-social. The BetSafe team regularly visit Norths 
properties to ensure compliance with legislation, 
but also to support Norths to promote a safe and 
responsible space in which to game.  

We are also members of the National Association for 
Gambling Studies Inc – Australia’s leading research 
forum into all areas of gambling activity, focused on 
developing a greater understanding, knowledge 
of gambling and gambling related issues in the 
community. The Association promotes discussion 
and research into all areas of gambling activity with 
members from the industry, treatment agencies, 
regulators and gamblers themselves working 
together to promote strategies to effectively operate 
responsibly and to look after our community. 

 We take our safe gambling and service of alcohol responsibly 
very seriously and are committed to providing a responsible 

and safe environment for our community.

RESPONSIBLE SERVICE OF ALCOHOL

Norths Collective supports a broad response to 
the responsible service of alcohol and minimization 
of anti-social behavior across our 4 venues. Guest 
experience goes hand in hand with safety and we 
deliver best practice in terms of security, camera 
surveillance and staff training, especially focusing 
on RSA. We serve many thousands of guests each 
year, in continuing to work with NSW Police and by 
enforcing a broad range of measures - our safety 
record is strong. 

Our approach is based across these areas.

•   Consistent enforcement of RSA laws across all 
licensed venues

•   Encouraging measures that promote personal 
responsibility and sufficiently penalise and deter 
individuals who engage in anti-social behaviour

•   Provision of education and training for licensed 
venues and working collaboratively with them 
in relation to measures that promote safety and 
discourage illegal and anti-social behaviour.

And now for  
the numbers

The Norths Collective portfolio extends to include the co-ownership of ClubCo -  a hospitality 
e-wholesaler selling beverage, consumables, disposables, chemicals and kitchen goods at the  

lowest possible price to clubs, pubs and restaurants in NSW, reducing the purchasing  
and everyday running costs of businesses in the hospitality industry. 

As ClubCo grows, so does its buying power and logistical efficiencies, which means these savings and 
lower prices are passed onto our market, along with access to a broader selection of quality products.

ClubCo saw rapid growth in 2018 with a 102% increase in customer base and 96% sales growth.  
The brand is set to continue on the same trajectory this year with additional capital raised and 

reinvested aiding further development and progress for the ClubCo platform. 
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And now for  
the numbers
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2018 was the 
year of funding 

the future.

53  /  NORTHS COLLECTIVE 2018 ANNUAL REPORT



INFORMATION ON DIRECTORS

NAME OF 
DIRECTOR

QUALIFICATIONS EXPERIENCE

Mark Holman
Chartered 
Accountant

- President of North Sydney Leagues Club Ltd since December 2010
- Vice-President of North Sydney Leagues Club Ltd from May 2008 to 

December 2010
- Director of North Sydney Leagues Club Ltd since May 2006
- Director of Carlson Hotels Asia Pacific Holdings Pty Ltd, which operates the 

Radisson chain of hotels throughout Australia
- Member of the Audit Committee
- Member of the Risk Committee

Tony Salier Lawyer

- Vice-President of North Sydney Leagues Club Ltd since December 2010
- Director of North Sydney Leagues Club Ltd since May 2000
- Director of private companies, and trustee of charitable foundations and 

estates, with combined assets well in excess of $100 million
- Chair of the Audit Committee
- Chair of the Risk Committee
- Life member of North Sydney District Rugby League Football Club

Warren 
Morris

Retired Customs 
Broker

- Vice-President of North Sydney Leagues Club Ltd from May 2000 to 2008
- Director of North Sydney Leagues Club Ltd since May 1987
- Life Member of North Sydney Leagues Club Ltd
- Secretary of the Sports Council
- Patron of the Bridge, Indoor Bowls, Camera, Joggers’, Snooker, Squash 

and Tennis Clubs
- Co-Patron of the Lawn Bowls Clubs
- Delegate to Leagues Clubs Australia
- Member of the Audit Committee

Directors’ Report
Your Directors present their report on North Sydney Leagues Club Limited (“the company”) for the
financial year ended 31 December 2018.

DIRECTORS

The following table sets out the Directors of the company at any time during or since year end of the
financial year and the number of board meetings held and attended by each Director.

NAME OF DIRECTOR
CLUB 
POSITION

TOTAL NUMBER OF 
DIRECTORS’ MEETINGS 

ATTENDED

TOTAL NUMBER OF DIRECTORS’ 
MEETINGS WHILST IN OFFICE

Mark Holman President 11 12

Tony Salier Vice President 11 12

Warren Morris Director 12 12

Fred Thompson Director 12 12

Terence Keen Director 12 12

Perry Lopez Director 12 12

Wayne G Bennett Director 11 12

Peter Wood (Resigned July 2018) Director 4 6

Number of Directors meetings 12
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INFORMATION ON DIRECTORS

NAME OF 
DIRECTOR

QUALIFICATIONS EXPERIENCE

Fred 
Thompson

Retired Painter

- Director of North Sydney Leagues Club Ltd since November 2001
- Director of North Sydney District Rugby League Football Club Ltd
- Life Member of North Sydney Leagues Club Ltd
- Life Member of North Sydney Junior Rugby League
- Life Member of North Sydney District Rugby League Football Club Ltd
- Life Member of NSW Rugby League
- Committeeman on North Sydney Leagues Club Sports Council
- Delegate to New South Wales Rugby League
- Delegate to Clubs NSW
- Delegate to Leagues Clubs Australia
- State Councillor of Australian Legion of Ex-Service Men and Women

Terence Keen
Certified Work Place 
Trainer & Assessor 
in Hospitality

- Director of North Sydney Leagues Club Ltd since May 2006
- SRLFC Administrator 1999-2002
- SRLFC CEO 2003, 2010-2013
- SRLFC Director 2005-2009
- Member Seagulls Intra Clubs
- Member Seagulls disciplinary committee

Perry Lopez
Retired Managing 
Director

- Director of North Sydney Leagues Club Ltd since January 2012
- Chairman of North Sydney Rugby League Football Club since 2012
- Director of North Sydney Rugby League Football Club since 2008
- Director Central Coast Bears since 2009

Wayne  
Bennett

Electronics and 
communications 
AQF diploma level, 
single engine jet 
pilot 1980’s

- Director of North Sydney Leagues Club Ltd since January 2016
- Secretary of North Sydney Leagues Social Golf Club for in excess of 15 years
- Telstra technical officer
- Naval fleet air arm pilot course 81/82
- Network engineer Computer sciences Australia
- Owner/manager of a data communications company 1984 to present

Peter Wood

Diploma Building & 
Construction
Certified Developer 
of Enterprise Cert IV 
WHS
Registered Builder 
NSW/QLD

- Director of North Sydney Leagues Club Ltd since April 2014 to July 2018
- Construction Manager
- Chair HIA (Qld) Technical committee
- Life member of the Bilambil Jets JRLFC

OPERATING RESULTS
The operating loss of the company for the financial year before the application of income tax and unrealised losses was 
$12,123. After providing for income tax and unrealised losses, the total comprehensive loss amounted to $528,779.

SHORT TERM OBJECTIVES
Providing great clubs with a commitment to enriching our communities.

LONG-TERM OBJECTIVES
To become the community’s social, recreational and entrepreneurial hub. 

Directors’ Report cont.
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STRATEGY FOR ACHIEVING THE OBJECTIVES
The development of a Strategic Plan that focuses on:

- Deepening the relationship with members and our communities
- Improving venue yield and diversifying club operations
- Investing in our people
- Being innovative and adaptive
- Operating ethically

PRINCIPAL ACTIVITIES
The principal activities of the company during the course of the financial year consisted of the conduct and promotion 
of licensed social and sporting clubs, and the provision of sporting and recreation facilities to members of the company, 
including the propagation of Rugby League.

HOW THESE ACTIVITIES ASSIST IN ACHIEVING THE OBJECTIVES
The principal activities of the company contributed to achieving the objectives by providing a stable base of operations. 
This ensured the financial position of the company remained stable and generated funds to meet the demands of the 
company and maintain high levels of service to members and guests.

PERFORMANCE MEASUREMENT AND KEY PERFORMANCE INDICATORS
Performance is assessed regularly against rolling forecasts, strategic plans and industry benchmarks using various 
metrics such as financial and non-financial metrics and financial analysis to measure whether strategic initiatives have 
been effective in achieving the company’s short and long term objectives.

A number of KPI’s are employed by the company in order to measure, monitor and improve the company’s performance 
and to achieve the company’s objectives through sound financial management.

BOARD COMMITTEES
The Board maintains two advisory committees to examine issues relating to audit and risk.

The audit committee consists of Tony Salier, Warren Morris and Mark Holman. The committee meets approximately three 
times a year with the company auditors to review their findings and reports.

The risk committee consists of Tony Salier, Mark Holman and Luke Simmons. It meets approximately 12 times a year and 
identifies risks faced by the NORTHS Group and makes proposals to the Board as to how to deal with them.

MEMBERS’ LIMITED LIABILITY
The company is incorporated under the Corporations Act 2001 and is a company limited by guarantee. If the company  
is wound up the constitution states that each member is required to contribute a maximum of $4.00 towards meeting  
any outstanding obligations of the company. At 31 December 2018 the total amount that members of the company are 
liable to contribute if the company is wound up is $201,396.

AUDITOR’S INDEPENDENCE DECLARATION
A copy of the auditor’s independence declaration as required under section 307C of the Corporations Act 2001 is set 
out on page 57.

Signed in accordance with a resolution of the Board of Directors:

Director:
  Mark Holman

Director:
  Tony Salier                                         Dated this 29th day of March 2019
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AUDITOR’S INDEPENDENCE DECLARATION
UNDER SECTION 307C OF THE CORPORATIONS ACT 2001 
TO THE DIRECTORS OF  
NORTH SYDNEY LEAGUES CLUB LIMITED

I declare that, to the best of my knowledge and belief, during the year ended 31 December 2018 there have been:

 (i)  no contraventions of the auditor independence requirements of the Corporations Act 2001 in relation 
to the audit; and

 (ii) no contraventions of any applicable code of professional conduct in relation to the audit.

Maher Partners Assurance Pty Limited

Jason Maher

Taren Point

Dated this 29th day of March 2019

Page 28
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FOR THE YEAR ENDED 31 DECEMBER 2018
NOTE

2018
$

2017
$

Revenue 2 57,379,687 55,213,985

57,379,687 55,213,985

Cost of sales 3 (7,296,373) (6,522,157)

Depreciation and amortisation expenses 3 (4,340,288) (4,094,272)

Employee benefits expenses (19,732,823) (17,923,261)

Finance costs 3 (824,714) (863,674)

Other expenses (25,197,612) (23,533,149)

Operating (Loss) / Profit before income tax (12,123) 2,277,472

Unrealised loss on derivatives 3 (546,972) (5,003)

(Loss) / Profit before income tax (559,095) 2,272,469

Income tax revenue / (expense) 4 30,316 7,716

(Loss) / Profit for the year (528,779) 2,280,185

Other comprehensive income

Other comprehensive income for the year - -

Total comprehensive (loss) / income for the year (528,779) 2,280,185

Total comprehensive (loss) / income attributable to members of the entity (528,779) 2,280,185

Statement of Profit or Loss and  
Other Comprehensive Income

The accompanying notes form part of these financial statements.
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AS AT 31 DECEMBER 2018

NOTE 
2018 

$
2017

$

CURRENT ASSETS

Cash and cash equivalents 5 2,013,449 3,291,417

Trade and other receivables 6 393,717 156,770

Inventories 7 584,242 527,896

Other current assets 8 523,870 375,539

TOTAL CURRENT ASSETS 3,515,278 4,351,622

NON-CURRENT ASSETS

Trade and other receivables 6 60,000 70,000

Financial assets 9 112,500 112,500

Property, plant and equipment 10 105,668,855 98,695,444

Intangible assets 11 673,236 673,236

Deferred tax assets 4 375,690 345,374

TOTAL NON-CURRENT ASSETS 106,890,281 99,896,554

TOTAL ASSETS 110,405,559 104,248,176

CURRENT LIABILITIES

Trade and other payables 12 7,613,254 6,004,555

Financial liabilities 13 3,148,351 1,367,894

Provisions 14 1,626,038 1,546,084

Other current liabilities 15 846,893 443,358

TOTAL CURRENT LIABILITIES 13,234,536 9,361,891

NON-CURRENT LIABILITIES

Trade and other payables 12 324,547 1,287,253

Financial liabilities 13 21,687,807 18,027,523

Provisions 14 68,279 102,953

Deferred tax liabilities 4 1,109,491 1,109,491

Other non-current liabilities 15 327,136 176,523

TOTAL NON-CURRENT LIABILITIES 23,517,260 20,703,743

TOTAL LIABILITIES 36,751,796 30,065,634

NET ASSETS 73,653,763 74,182,542

MEMBERS’ EQUITY

Reserves 16 56,152,383 56,152,383

Retained earnings 17 17,501,380 18,030,159

TOTAL MEMBERS’ EQUITY 73,653,763 74,182,542

Statement of Financial Position

The accompanying notes form part of these financial statements.
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Statement of Changes in Equity

Statement of Cash Flows

The accompanying notes form part of these financial statements.

FOR THE YEAR ENDED 31 DECEMBER 2018

Retained 
earnings 

$

Asset 
Revaluation 

Reserve
$

Capital 
Redemption 

Reserve
$

Amalgamation 
Reserve 

$

Total 
 

$

Balance at 1 January 2017 15,749,974 49,482,349 163,132 6,506,902 71,902,357

Profit attributable to members 2,280,185 - - - 2,280,185

Balance at 31 December 2017 18,030,159 49,482,349 163,132 6,506,902 74,182,542

Loss attributable to members (528,779) - - - (528,779)

Balance at 31 December 2018 17,501,380 49,482,349 163,132 6,506,902 73,653,763

FOR THE YEAR ENDED 31 DECEMBER 2018

NOTE
2018

$
2017

$

CASH FLOWS FROM OPERATING ACTIVITIES

Receipts from customers 57,678,401 54,705,220

Payments to suppliers and employees (51,740,210) (46,273,603)

Interest received 3,723 14,266

Finance costs paid (680,577) (758,060)

Net cash provided by operating activities 22 5,261,337 7,687,823

CASH FLOWS FROM INVESTING ACTIVITIES

Proceeds from sale of property, plant and equipment 93,483 -

Payments for property, plant and equipment (11,382,419) (5,363,769)

Net cash used in investing activities (11,288,936) (5,363,769)

CASH FLOWS FROM FINANCING ACTIVITIES

Proceeds from borrowings 6,823,243 991,736

Repayment of borrowings (2,137,519) (2,461,634)

Net cash provided by (used in) financing activities 4,685,724 (1,469,898)

Net increase (decrease) in cash held (1,341,875) 854,156

Cash at beginning of financial year 3,291,417 2,437,261

Cash at end of financial year 22 1,949,542 3,291,417
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Notes to the Financial Statements

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
The financial statements cover North Sydney Leagues Club Limited (the company) as an individual entity.  
North Sydney Leagues Club Limited is a company limited by guarantee, incorporated and domiciled in Australia.

BASIS OF PREPARATION
The financial statements are general purpose financial statements that have been prepared in accordance with 
Australian Accounting Standards - Reduced Disclosure Requirements and Interpretations issued by the Australian 
Accounting Standards Board (AASB) and the Corporations Act 2001. The company is a not-for-profit entity for 
financial reporting purposes under Australian Accounting Standards.

The financial statements, except for the cash flow information, have been prepared on an accruals basis and are 
based on historical costs, modified, where applicable, by the measurement at fair value of selected non-current 
assets, financial assets and financial liabilities.

The financial statements are presented in Australian dollars, which is the company's functional currency, and have 
been rounded to the nearest dollar.

Material accounting policies adopted in the preparation of these financial statements are presented below and 
have been consistently applied unless otherwise stated.

The financial statements were authorised for issue on 29 March 2019 by the directors of the company.

ACCOUNTING POLICIES

CASH AND CASH EQUIVALENTS

Cash and cash equivalents comprises cash on hand, demand deposits and short-term investments which are 
readily convertible to known amounts of cash and which are subject to an insignificant risk of change in value.

TRADE AND OTHER RECEIVABLES
Trade receivables are recognised initially at the transaction price (i.e. cost) and are subsequently measured at 
cost less provision for doubtful debts. Receivables expected to be collected within 12 months of the end of the 
reporting period are classified as current assets. All other receivables are classified as non-current assets.

At the end of each reporting period, the carrying amount of trade and other receivables is reviewed and an 
allowance for doubtful debts is recognised when there is objective evidence that individual receivables are not 
recoverable.

INVENTORIES
Inventories are measured at the lower of cost and net realisable value. Costs are assigned on a weighted-
average basis.

Net realisable value is the estimated selling price in the ordinary course of business, less the estimated costs of 
completion and the costs necessary to make the sale. Net realisable value is estimated using the most reliable 
evidence available at the reporting date and inventory is written down through an obsolescence provision if 
necessary.

FINANCIAL ASSETS
Financial assets are initially recognised on the cost basis, including acquisition charges associated with the 
financial asset. The carrying amounts of financial assets are reviewed annually by the directors. The recoverable 
amounts are assessed from the quoted market value for shares in listed companies or the underlying net assets 
for other non listed corporations. The expected net cash flows from investments have not been discounted to 
their present value in determining the recoverable amounts, unless otherwise stated.

1.
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PROPERTY, PLANT AND EQUIPMENT
Each class of property, plant and equipment is carried at cost or fair value less, where applicable, any accumulated 
depreciation.

PROPERTY

Freehold land and buildings are shown at their fair value (being the amount for which an asset could be exchanged 
between knowledgeable willing parties in an arm’s length transaction), based on periodic, but at least triennial, 
valuations by external independent valuers, less accumulated depreciation for buildings.

In the periods when the freehold land and buildings are not subject to an independent valuation, the directors conduct 
directors’ valuations to ensure the land and building’s carrying amount is not materially different to the fair value.

Increases in the carrying amount arising on revaluation of land and buildings are credited to a revaluation reserve in 
equity. Decreases that offset previous increases of the same asset are recognised against fair value reserves directly in 
equity; all other decreases are recognised in profit or loss.

Any accumulated depreciation at the date of revaluation is eliminated against the gross carrying amount of the asset and 
the net amount is restated to the revalued amount of the asset. 

PLANT AND EQUIPMENT

Plant and equipment are measured on the cost basis and are therefore carried at cost less accumulated depreciation 
and any accumulated impairment losses.

In the event the carrying value of plant and equipment is greater than the estimated recoverable amount, the carrying 
value is written down immediately to the estimated recoverable amount. A formal assessment of recoverable amount is 
made when impairment indicators are present.

The cost of fixed assets constructed within the company includes the cost of materials, direct labour, borrowing costs 
and an appropriate proportion of fixed and variable overheads.

Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as appropriate, only 
when it is probable that future economic benefits associated with the item will flow to the company and the cost of 
the item can be measured reliably. All other repairs and maintenance are charged to the statement of comprehensive 
income during the financial period in which they are incurred.

DEPRECIATION

The depreciation method and useful life used for items of property, plant and equipment (excluding freehold land) 
reflects the pattern in which their future economic benefits are expected to be consumed by the company. Depreciation 
commences from the time the asset is held ready for use. Leasehold improvements are depreciated over the shorter 
of either the unexpired period of the lease or the estimated useful lives of the improvements. The depreciation method 
and useful life of assets is reviewed annually to ensure they are still appropriate.

The depreciation rates used for each class of depreciable asset are:

Class of Fixed Asset        Depreciation Rate
Buildings & Refurbishments       2.0% - 10.0%
Plant & Equipment        5.0 - 33.0%

The useful life for each class of depreciable asset are:

Class of Fixed Asset        Useful Life
Buildings & Refurbishments       10 - 50 Years
Plant & Equipment        3 - 20 Years

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at the end of each reporting 
period. The Directors have previously reviewed the useful life building and refurbishment assets and adjusted the 
depreciation rates from 2.5% to 2.0%.

An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s carrying amount is 
greater than its estimated recoverable amount.

Gains and losses on disposals are determined by comparing proceeds with the carrying amount. These gains or losses 
are recognised in profit or loss. When revalued assets are sold, amounts included in the revaluation surplus relating to 
that asset are transferred to retained earnings.
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Notes to the Financial Statements cont.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES CONT. 

LEASES
The determination of whether an arrangement is, or contains, a lease is based on the substance of the arrangement 
at inception of the lease. The arrangement is, or contains, a lease if fulfilment of the arrangement is dependent on 
the use of a specific asset or the arrangement conveys a right to use the asset.

A lease is classified at the inception date as either a finance lease or an operating lease. A lease that transfers 
substantially all the risks and rewards incidental to ownership to the company is classified as a finance lease.

Finance leases are capitalised by recording an asset and a liability at the fair value of the leased property or, 
if lower, the present value of the minimum lease payments, including any guaranteed residual values. Lease 
payments are allocated between the reduction of the lease liability and the lease interest expense for that period.

Leased assets are depreciated over their estimated useful lives where it is likely that the company will obtain 
ownership of the asset, or otherwise over the shorter of the estimated useful life and the term of the lease.

Lease payments for operating leases, where substantially all of the risks and benefits remain with the lessor, 
are recognised as operating expenses in the statement of profit or loss and other comprehensive income on a 
straight line basis over the lease term.

Lease incentives under operating leases are recognised as a liability and amortised over the lease term.

INTANGIBLES

POKER MACHINE ENTITLEMENTS

Poker machine entitlements are carried at cost less accumulated impairment losses. Poker machine entitlements 
are not amortised as they are deemed to have an indefinite useful life. Poker machine entitlements are tested for 
impairment annually.

OTHER INTANGIBLES

The company owns licences in certain holiday units in Fingal Bay. Licences held by the company are 
considered to be intangible assets with an indefinite life as there is no set term to the contractual agreement.  
As a result the licences are not subject to amortisation. Instead the licences are tested for impairment annually and 
are carried at cost less accumulated impairment losses.

TRADE AND OTHER PAYABLES
Trade and other payables represent the liabilities at the end of the reporting period for goods and services 
received by the company that remain unpaid.

Trade payables are recognised at their transaction price. The carrying values are considered to be a reasonable 
approximation of the fair values. Trade payables are obligations on the basis of normal credit terms.

EMPLOYEE BENEFITS
Provision is made for the company’s liability for employee benefits arising from services rendered by employees 
to the end of the reporting period. Employee benefits have been measured at the amounts expected to be paid 
when the liability is settled, plus related on-costs.

Contributions are made by the company to an employee superannuation fund and are charged as expenses 
when incurred.

1.
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Notes to the Financial Statements cont.

REVENUE AND OTHER INCOME
Revenue is recognised when the amount of the revenue can be measured reliably, it is probable that economic benefits 
associated with the transaction will flow to the company and specific criteria relating to the type of revenue as noted 
below, has been satisfied.

All revenue is stated net of the amount of goods and services tax (GST).

Revenue is measured at the fair value of the consideration received or receivable and is presented net of returns, 
discounts and rebates.

SALE OF GOODS

Revenue from the sale of goods comprises revenue earned from the provision of food, beverage and other goods to 
members and other patrons and is recognised at the point the goods are provided as this corresponds to the transfer 
of significant risks and rewards of ownership of the goods.

RENDERING OF SERVICES

Revenue from rendering of services comprises revenue from gaming facilities together with other services to members 
and other patrons and is recognised when the services are provided.

INTEREST REVENUE

Interest revenue is recognised using the effective interest rate method.

DIVIDEND REVENUE

Dividends are recognised when the right to receive payment is established.

MEMBERSHIP SUBSCRIPTIONS

Membership subscriptions paid in advance are initially recognised as a liability. Revenue is recognised on a straight line 
basis over the membership period, based on the membership category for which subscriptions have been received.

SALE OF PROPERTY, PLANT AND EQUIPMENT

The gain or loss on disposal of property, plant and equipment is calculated as the difference between the carrying 
amount of the asset at the time of disposal and the net proceeds on disposal (including incidental costs) and is 
recognised as other income or other expenses at the date control of the asset passes to the buyer.

OTHER INCOME

Other income is recognised on an accruals basis when the company is entitled to it.

BORROWING COSTS
All borrowing costs are recognised as an expense in the period in which they are incurred.

BUSINESS COMBINATIONS
Club amalgamations are accounted for in accordance with AASB 3 Business Combinations using the acquisition method, 
with transaction costs directly attributable to the amalgamation forming part of the acquisition costs.

This method involves recognising the fair values of the identifiable assets acquired and liabilities assumed. The difference 
between the above items represents gain on amalgamation in other comprehensive income.

GOODS AND SERVICES TAX (GST)
Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred 
is not recoverable from the Australian Tax Office. In these circumstances, the GST is recognised as part of the cost of 
acquisition of the asset or as part of an item of the expense. Receivables and payables are shown inclusive of GST.
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Notes to the Financial Statements cont.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES CONT. 

INCOME TAX
The income tax expense for the year is the tax payable on the current year’s taxable income. The tax rates and 
tax laws used to compute the amount are those that are enacted or substantively enacted by the reporting date.

Deferred income tax is provided on all temporary differences at the reporting date between the tax bases of 
assets and liabilities and their carrying amounts for financial reporting purposes.

Deferred tax assets and liabilities are recognised at the tax rates expected to apply when the assets are 
recovered or the liabilities are settled. Current and deferred tax is recognised as an expense in the income 
statement except when it relates to items credited or debited directly to equity, in which case the deferred tax is 
also recognised directly in equity.

Deferred tax assets are recognised to the extent that it is probable that sufficient taxable profits will be available, 
against which deductible temporary differences can be utilised.

The amount of benefits brought to account or which may be realised in the future is based on the assumption 
that no adverse change will occur in income taxation legislation, and the anticipation that the company will 
derive sufficient future assessable income to enable the benefit to be realised and comply with the conditions of 
deductibility imposed by the law.

COMPARATIVES
Comparative figures have been adjusted to conform to changes in presentation for the current financial year.

1.

2. REVENUE 2018 
$

2017
$

Operating activities

Sale of goods and gaming revenue 50,311,470 48,318,764

Interest received 3,723 14,266

Rendering of services 4,976,389 4,810,246

Other revenue 2,063,341 2,073,423

57,354,923 55,216,699

Non-operating activities

Profit / (loss) on disposal of property, plant and equipment 24,764 (2,714)

24,764 (2,714)

Total revenue 57,379,687 55,213,985
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Notes to the Financial Statements cont.

3.

4.

PROFIT / LOSS 2018 
$

2017
$

Expenses

Cost of sales 7,296,373 6,522,157

Finance Costs

Interest Paid 824,714 863,674

Depreciation of property, plant and equipment

Depreciation - Buildings 1,157,833 1,145,294

Depreciation - Plant & Equipment 3,182,455 2,948,978

4,340,288 4,094,272

Unrealised gain or loss

Unrealised loss on derivatives 546,972 5,003

INCOME TAX EXPENSE

Current income tax

Current income tax charge - -

Deferred tax

Origination and reversal of temporary differences (30,316) (7,716)

Income tax expense / (benefit) (30,316) (7,716)

Income tax expense / (benefit) reported in the statement  
of profit or loss and other comprehensive income

(30,316) (7,716)

Reconciliation between income tax expense and
prima facie tax on accounting profit

Accounting profit / (loss) before income tax (559,095) 2,272,469

Tax at Australia’s statutory income tax rate of 30% (167,729) 681,741

Adjust for tax effect of:

Income attributable to members (1,726,514) (1,024,654)

Expenses attributable to members 1,313,633 954,185

Mutuality principle 225,566 (395,036)

Other items (net) 434,760 (183,816)

Current year tax loss not recognised (79,716) (32,420)

Income tax expense / (benefit) on taxable income - -

Movement in deferred tax assets (30,316) (7,716)

Income tax expense / (benefit) (30,316) (7,716)

66



Notes to the Financial Statements cont.

4.

5.

6.

7.

8.

INCOME TAX EXPENSE CONT.
2018 

$
2017

$

Deferred tax assets

Tax losses 193,937 208,412

Accruals 47,870 35,725

Employee entitlements 92,611 90,136

Unrealised gains 41,272 11,101

Deferred tax assets 375,690 345,374

Deferred tax liabilities

Revaluations of property, plant and equipment 1,109,491 1,109,491

Deferred tax liabilities 1,109,491 1,109,491

CASH AND CASH EQUIVALENTS

Current

Cash on Hand & Cash at Bank 2,013,449 3,291,417

TRADE AND OTHER RECEIVABLES

Current

Trade Debtors 284,263 128,158

Other Debtors 109,454 28,612

393,717 156,770

Non-Current

Loan - Tweed Heads Seagulls RLFC 60,000 70,000

INVENTORIES

Current

At cost:

Stock on Hand - Bar 452,964 427,167

Stock on Hand - Other 131,278 100,729

584,242 527,896

OTHER ASSETS

Current

Prepayments 523,870 375,539
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Notes to the Financial Statements cont.

9.

10.

FINANCIAL ASSETS 2018 
$

2017
$

Non-Current

Shares in Unlisted Companies 112,500 112,500

PROPERTY, PLANT AND EQUIPMENT

LAND AND BUILDINGS

Land and Buildings at:

Independent valuation 85,806,724 85,806,724

Refurbishments and Improvements at cost 7,686,640 4,774

Accumulated depreciation (2,303,127) (1,145,294)

Total Land and Buildings 91,190,237 84,666,204

PLANT AND EQUIPMENT

Plant and Equipment:

At cost 36,600,830 32,648,826

Accumulated depreciation (22,742,012) (19,722,720)

13,858,818 12,926,106

Capital Work in Progress 619,800 1,103,134

619,800 1,103,134

Total Plant and Equipment 14,478,618 14,029,240

Total Property, Plant and Equipment 105,668,855 98,695,444

Refer to Note 13 for details of security over property, plant and equipment.

VALUATION

The freehold land and buildings were independently valued at 17 January 2017 by registered valuers,  
CBRE using a combination of valuation methods. It resulted in a valuation of Land and Buildings at $85,806,724.
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Notes to the Financial Statements cont.

MOVEMENTS IN CARRYING AMOUNTS

Movement in the carrying amounts for each class of property, plant and equipment between the beginning 
and the end of the current financial year.

Land & 
Buildings

$

Plant & 
Equipment

$

Capital 
Work in 

Progress
$

Total
$

Balance at 1 January 2017 85,806,724 11,408,118 215,687 97,430,529

Additions 4,774 4,471,548 887,447 5,363,769

Disposals - (4,582) - (4,582)

Depreciation expense (1,145,294) (2,948,978) - (4,094,272)

Balance as at 31 December 2017 84,666,204 12,926,106 1,103,134 98,695,444

Additions 6,808,293 4,155,287 418,839 11,382,419

Disposals - (68,720) - (68,720)

Depreciation expense (1,157,833) (3,182,455) - (4,340,288)

Transfers 873,573 28,600 (902,173) -

Carrying amount at 31 December 2018 91,190,237 13,858,818 619,800 105,668,855

10.

11.

PROPERTY, PLANT AND EQUIPMENT CONT.

INTANGIBLE ASSETS 2018
$

2017
$

Poker Machine Entitlements 501,600 501,600

Licences 171,636 171,636

673,236 673,236

Poker Machine Entitlements

The amount represents the fair value of poker machine entitlements acquired through amalgamation with 
Lane Cove Club at the date of amalgamation. Poker machine entitlements are carried at cost (being the fair 
value at the date of amalgamation) less accumulated impairment losses. Poker machine entitlements are not 
amortised as they are deemed to have an indefinite useful life. Poker machine entitlements are tested for 
impairment annually.

Licences

The amount represents the costs incurred in acquiring licences at certain holiday units in Fingal Bay. Licences 
held by the company are considered to be intangible assets with an indefinite life as there is no set term to 
the contractual agreement. As a result the licences are not subject to amortisation. Instead the licences are 
tested for impairment annually and are carried at cost less accumulated impairment losses.
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Notes to the Financial Statements cont.

12.

13.

14.

TRADE AND OTHER PAYABLES 2018
$

2017
$

Current

Trade Creditors 5,065,204 3,965,940

Other Creditors 2,548,050 2,038,615

7,613,254 6,004,555

Non-Current

Other Creditors 324,547 1,287,253

BORROWINGS

Current

Bank Overdraft 63,907 -

Commercial Loan Facility 1,600,000 400,000

Other Secured Loans 1,308,697 773,527

Finance Lease Liability 80,547 71,867

Derivatives - Interest Rate Swaps 95,200 122,500

3,148,351 1,367,894

Non-Current

Commercial Loan Facility 18,896,691 17,200,000

Other Secured Loans 1,974,818 504,950

Finance Lease Liability 156,439 236,986

Derivatives - Interest Rate Swaps 659,859 85,587

21,687,807 18,027,523

Security

The security for the commercial bill facility is:

Registered first mortgage over:
- 12 Abbott Street, Cammeray known as North Sydney Leagues Club
- 50 Ridge Street, North Sydney known as The Greens North Sydney
- Gollan Drive, Tweed Heads West known as Seagulls Club
- 1 Birdwood Avenue, Lane Cove known as The Alcott Lane Cove
- First Registered Company Charge Number 1190698
(Mortgage Debenture) over all the assets and undertakings of the club.

PROVISIONS

Current

Provision for Annual Leave 1,121,539 1,040,967

Provision for Long Service Leave 504,499 505,117

1,626,038 1,546,084

Non-Current

Provision for Long Service Leave 68,279 102,953

70



Notes to the Financial Statements cont.

15.

16.

17.

OTHER LIABILITIES 2018 
$

2017
$

Current

Income In Advance 523,233 129,619

Subscriptions In Advance 323,660 313,739

846,893 443,358

Non Current

Income in Advance 71,445 22,702

Subscriptions In Advance 255,691 153,821

327,136 176,523

RESERVES

Asset Revaluation Reserve

Opening Balance for the year 49,482,349 49,482,349

Capital Redemption Reserve

Opening Balance for the year 163,132 163,132

Amalgamation Reserve

Opening Balance for the year 6,506,902 6,506,902

56,152,383 56,152,383

RETAINED EARNINGS
Retained earnings at the beginning of the financial year 18,030,159 15,749,974

(Net loss) Net profit attributable to members of the company (528,779) 2,280,185

Retained earnings at the end of the financial year 17,501,380 18,030,159
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Notes to the Financial Statements cont.

18.

19.

20.

21.

CAPITAL AND LEASING COMMITMENTS 2018 
$

2017
$

Finance Lease Commitments

Payable:

Not later than one year 103,556 103,556

Later than one year but not later than two years 103,556 103,556

Later than two years but not later than five years 69,037 172,593

Minimum lease payments 276,149 379,705

Less future finance charges (39,163) (70,852)

Total finance lease liability 236,986 308,853

Other Secured Loan Commitments

Payable:

Not later than one year 1,462,280 826,769

Later than one year but not later than two years 1,058,919 339,856

Later than two years but not later than five years 1,040,806 196,805

Minimum loan payments 3,562,005 1,363,430

Less future finance charges (278,490) (84,952)

Total other secured loan liability 3,283,515 1,278,477

CONTINGENT LIABILITIES

The directors are of the opinion that there are no contingent liabilities.

KEY MANAGEMENT PERSONNEL

The totals of remuneration paid to key management personnel (KMP) 
of the company during the year are as follows:

Key management personnel compensation 1,534,259 1,487,431

RELATED PARTY TRANSACTIONS

No director has entered into a material contract with the company since the end of the previous financial year 
and there were no material contracts involving directors’ interests existing at year end.
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22.

23.

a)

b)

CASH FLOW INFORMATION 2018 
$

2017
$

Reconciliation of Cash

Cash and cash equivalents consist of cash on hand and balances  
with banks, and investments in money market instruments.  
Cash and cash equivalents included in the cash flow statement 
comprise the following balance sheet amounts:

Cash on Hand & Cash at Bank 2,013,449 3,291,417

Bank Overdraft (63,907) -

1,949,542 3,291,417

Reconciliation of net cash provided by operating  
activities to profit after income tax

Operating profit (loss) after income tax adjustments: (528,779) 2,280,185

Adjustments:

(Profit) / Loss on sale of non-current assets (24,764) 4,582

Depreciation 4,340,288 4,094,272

Unrealised gain on derivatives 546,972 5,003

Financing flows in operating profits 144,137 105,614

(Increase) Decrease in inventories (56,346) 39,209

(Increase) Decrease in receivables (226,947) 124,951

(Increase) Decrease in prepayments (148,329) 42,412

(Increase) Decrease in deferred tax assets (30,316) (7,716)

Increase (Decrease) in trade creditors 136,558 374,999

Increase (Decrease) in other creditors 509,435 822,325

Increase (Decrease) in provisions 45,280 206,024

Increase (Decrease) in other liabilities 554,148 (404,037)

5,261,337 7,687,823

COMPANY DETAILS
The registered office of the company is: 
12 Abbott Street, Cammeray, NSW 2062

The principal place of business is: 
12 Abbott Street, Cammeray, NSW 2062

The principal activities of the company are that of a Registered Club.
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24. DISCLOSURE REQUIREMENTS UNDER SECTION 41E OF THE REGISTERED CLUBS ACT

Core and Non-core Property

Section 41E of the Act defines core property as meaning any real property owned or occupied by a registered 
club that comprises:

(a) the defined premises of the club; or 
(b) any facility provided by the club for use of its members and their guests; or 
(c)  any other property declared, by resolution passed by a majority of the members present at a general 

meeting of the ordinary members of the club, to be core property of the club.

Non-core property is defined as meaning any real property owned or occupied by the club that is not core 
property.

Core property of the company consists of the following premises:

- North Sydney Leagues Club at 12 Abbott Street, Cammeray, NSW 2062 
- The Greens North Sydney at 50 Ridge Street, North Sydney, NSW 2060 
- The Alcott Lane Cove at 1 Birdwood Avenue, Lane Cove, NSW 2066 
- Sections of Seagulls Club at Gollan Drive, Tweed Heads West, NSW 2486

The remaining sections of Seagulls Club as voted by members by ordinary resolution at the Annual General 
Meetings on 25th May 2009 and 14th May 2012 are considered non-core property.
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Directors’ Declaration

The directors of the company declare that:

1.  The financial statements and notes, as set out on pages 58-74, are in accordance with the Corporations 
Act 2001:

   (a)  giving a true and fair view of the company’s financial position as at 31 December 2018 and of its 
performance as represented by the results of its operations and its cash flows for the year ended on 
that date; and

   (b)  complying with Australian Accounting Standards - Reduced Disclosure Requirements and the 
Corporations Regulations 2001; and.

2.  In the directors’ opinion there are reasonable grounds to believe that the company will be able to pay 
its debts as and when they become due and payable.

This declaration is made in accordance with a resolution of the Board of Directors.

Director:
  Mark Holman

Director:
  Tony Salier                                         

 
Dated this 29th day of March 2019
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Directors’ Declaration

INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF NORTH SYDNEY LEAGUES CLUB LIMITED

AUDITOR’S OPINION

We have audited the accompanying financial report of North Sydney Leagues Club Limited (the company), which 
comprises the statement of financial position as at 31 December 2018, and the statement of profit or loss and other 
comprehensive income, statement of changes in equity and statement of cash flows for the year then ended, and notes 
to the financial statements comprising a summary of significant accounting policies and other explanatory information, 
and the directors’ declaration.

In our opinion, the accompanying financial report of the company is in accordance with the Corporations Act 2001, 
including:

   (a)  giving a true and fair view of the company’s financial position as at 31 December 2018 and of its financial 
performance for the year then ended; and

   (b)  complying with Australian Accounting Standards - Reduced Disclosure Requirements and the Corporations 
Regulations 2001.

BASIS FOR AUDITOR’S OPINION

We conducted our audit in accordance with Australian Auditing Standards. Those standards require that we comply 
with relevant ethical requirements relating to audit engagements and plan and perform the audit to obtain reasonable 
assurance about whether the financial report is free from material misstatement. Our responsibilities under those 
standards are further described in the Auditor’s Responsibility section of our report.

We are independent of the company in accordance with the Corporations Act 2001 and the ethical requirements of the 
Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional Accountants (the code) 
that are relevant to our audit of the financial report in Australia. We have also fulfilled our other ethical responsibilities in 
accordance with the code.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

OTHER INFORMATION

The directors of the company are responsible for the other information. The other information comprises the information 
included in the directors’ report, but does not include the financial report and our auditor’s report thereon.

Our opinion on the financial report does not cover the other information and we do not express any form of assurance 
conclusion thereon.

In connection with our audit of the financial report, our responsibility is to read the other information and, in doing so, 
consider whether the other information is materially inconsistent with the financial report or our knowledge obtained in 
the audit or otherwise appears to be materially misstated. If, based on the work we have performed, we conclude that 
there is a material misstatement of this other information, we are required to report that fact. We have nothing to report 
in this regard.
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DIRECTORS’ RESPONSIBILITY FOR THE FINANCIAL REPORT

The directors of the company are responsible for the preparation of the financial report and have determined that 
the basis of preparation described in Note 1 to the financial report is appropriate to meet the requirements of the 
Corporations Act 2001 and Australian Accounting Standards - Reduced Disclosure Requirements and is appropriate 
to meet the needs of the members. The directors’ responsibility also includes such internal control as the directors 
determine necessary to enable the preparation of a financial report that is free from material misstatement, whether due 
to fraud or error.

In preparing the financial report, the directors are responsible for assessing the company’s ability to continue as a going 
concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting 
unless the directors either intend to liquidate the company or to cease operations, or have no realistic alternative but 
to do so.

AUDITOR’S RESPONSIBILITY

Our responsibility is to express an opinion on the financial report based on our audit. Our objectives are to obtain 
reasonable assurance about whether the financial report as a whole is free from material misstatement, whether due 
to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is a high level of 
assurance, but is not a guarantee that an audit conducted in accordance with Australian Auditing Standards will always 
detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, 
individually or in the aggregate, they could reasonably be expected to influence the economic decisions of users taken 
on the basis of this financial report.

As part of an audit in accordance with Australian Auditing Standards, we exercise professional judgement and maintain 
professional scepticism throughout the audit.

We identify and assess the risks of material misstatement of the financial report, whether due to fraud or error, design 
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate 
to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than 
for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control.

We obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
company’s internal control.

We evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates made 
by the directors.

Page 28

77  /  NORTHS COLLECTIVE 2018 ANNUAL REPORT



INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF NORTH SYDNEY LEAGUES CLUB LIMITED

We conclude on the appropriateness of the directors’ use of the going concern basis of accounting and, based on the 
audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant 
doubt on the company’s ability to continue as a going concern. If we conclude that a material uncertainty exists, we are 
required to draw attention in our auditor’s report to the related disclosures in the financial report or, if such disclosures 
are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our 
auditor’s report. However, future events or conditions may cause the company to cease to continue as a going concern.

We evaluate the overall presentation, structure and content of the financial report, including the disclosures, and whether 
the financial report represents the underlying transactions and events in a manner that achieves fair presentation.

We communicate with the directors regarding, among other matters, the planned scope and timing of the audit and 
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

Maher Partners Assurance Pty Limited

Jason Maher

Taren Point

Dated this 29th day of March 2019
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